
Sunrise Police Department 

Chief John Brooks 

10440 W. Oakland Park Blvd. 

Sunrise FL 33351 

August 30, 2016 

UNRISE POUCE 
CE OF THE CHIEF 

SEP 01 2016 

Dear Chief Brooks, 

I am writing you this letter to inform you of several disturbing instances that took 

place at the Sunrise employee appreciation dinner on Friday night at Signature Grand 

in Davie. 

During the evening Sergeant Roger Krege was as some people called it out of control. 

He was involved in several verbal altercations which included elected officials and 

other employees in attendance. There was also a physical altercation with a female 

employee that resulted in him pushing the female employee. He was asked to leave 

the dinner because of his actions. 

Several people who witnessed this behavior felt that Sgt. Krege may have been on 

something other than the consumption of alcohol. Some type of drug. 

I believe it's incumbent on you as the Chief to investigate this matter before Sgt. 

Krege causes harm to someone else. 

Chief Brooks, I can only hope that you look into this matter and investigate the 

conduct by Sgt. Krege on Friday night. Besides asking some of the indi\Akluals you 

may want to ask Signature Grand for a copy of the video surveillance for that 

evenings events to review. 

Please understand that I am withholding my name do to my concerns of retaliation 

for coming forward and filing this complaint. 

Respectfully. 



PRELIMINARY COMPLAINT REPORT 

SUMMATION 

On Septennber1, 2016, Chief John Brooks received an anonymous letter requesting that the department 

look into the behavior of Sgt. Roger Krege while in attendance of the City of Sunrise Employee 

Appreciation Dinner on August 26, 2016. It should be noted that absent this letter no one in the 

command staff or the office of the Chief of Police had been made aware of any issues with Sgt. Krege's 

behavior. On Tuesday 9/6/2016 at 11:15 AM I met with Chief Brooks and Lt Glennon in my office. The 

Chief informed us that City Manager Richard Salamon passed along information to him of possible 

misconduct by Sgt Roger Krege at the Employee Appreciation dinner that would corroborate the 

allegations made in the anonymous letter. At this time Chief Brooks assigned Lt Glennon and me to 

begin preliminary inquiries into the incident. 

I then contacted City Manager Salamon who informed me that he was available to speak with us. Lt. 

Glennon and I responded to Salamon's office and he informed us of the following: 

On Wednesday August 31, 2016, HR Director Ms. Carla Gomez brought to his attention an incident that 

occurred between herself and Sgt Roger Krege at the City Employee Appreciation Dinner on August 26, 

2016. Gomez alleged that at approximately 11:00 pm while sitting alone at her table Krege approached 

her from behind, forcefully grabbed her by the hair, pulling her head back and stated, "You know you 

like it rough, you just don't want to admit it, your mine, stay away from Frank Cagan". Once we were 

provided with this information Lt. Glennon and I took a sworn statement from Salamon. In his 

statement Salamon stated that he observed Krege consuming alcohol and that he appeared to be 

unsteady and was having difficulty communicating clearly. He also observed Krege in a very emotional 

state and it appeared as if he was crying. Please refer to the transcript for clarification and exact 

language. 

Once the statement was concluded at approximately 12:14 PM, I called Gomez on her cell phone 

and left a message informing her that I was looking into an incident that occurred at the city 

employee appreciation dinner and would like to speak with her at her earliest convenience. It should be 

noted that there was a delay in obtaining a sworn statement from Gomez as both parties cancelled 

scheduled appointments. I was however able to informally speak with Gomez on September 12, 2016 

while attending a meeting in her department. Prior to the meeting starting she asked if I had time to 

speak after the meeting. After the meeting concluded she and I spoke in her office. At this time she 

related to me the events of the night in question. Gomez confirmed the information the Salamon had 

provided and allowed me to view several documents that she had acquired. One was a series of text 

messages initiated by Krege to her where he is apologizing for his actions and attempting to pacify 

Gomez by flattering her and claiming he has no recollection of what transpired at the city party. Upon 

the conclusion of the meeting Gomez agreed to meet with me at 11am on September 13, 2016 for the 



purpose of giving a sworn statement. Unfortunately we had to reschedule several times at the request 

of both parties. 

On September 15, 2016, I took sworn statements from Det. Tim McGovern, Sgt. Will Gordon, Lt. Louis 

Berman, and ID Tech Severine Smigelski. In all of their statements they related that Krege was 

extremely intoxicated and clearly was unable to drive. McGovern, Gordon, and Smigelski attempted to 

assist Krege by relieving him of his car keys and getting him a ride home. They all stated that he was 

combative and resistant to any assistance. At one point Smigelski was able to get Krege's car keys from 

him and tossed them to Gordon. This apparently agitated Krege who told Smigelski to get away from 

him and then made physical contact with her. Smigelski described the contact as "lightly shoved". She 

went on to say that she did not feel that Krege was intentionally trying to cause her harm and the she 

did not wish to file any formal complaint either criminally or administratively. This interaction between 

Smigelski and Krege was witnessed by Gordon and McGovern. Ultimately Krege was safely transported 

home. Please refer to the transcribed statements for the aforementioned persons for clarification and 

detail. 

On October 17, 2016, I took a sworn statement from Human Resources Director Ms. Carla Gomez. I 

asked her to recount to the best of her memory what transpired between her and Sgt. Roger Krege at 

the Employee Appreciation Dinner on August 26, 2016. Gomez while under oath stated that toward the 

end of the evening she had a conversation with Krege where he told her the she belonged to him and 

that he doesn't care if she works out with Frank Cagan, but she belongs to him. She responded by 

telling Krege that he was really drunk and that she didn't know what he was talking about. He then 

grabbed her by the back of her hair and said that he knows she likes to get her hair pulled. Feeling 

threatened and understandably taken aback, she proceeded to locate Frank Cagan and explained to him 

what had just happened. Cagan then accompanied her back to her table and shortly Krege appeared 

again. There was a drunken mumbled exchange between Krege and Cagan which ended with Krege 

moving away towards the dance floor. Gomez stated that he sat near the dance floor and began crying. 

Gomez stated that there was no further contact between herself and Krege that evening. It should be 

noted that there were no witnesses to the interaction between Krege and Gomez and that Gomez 

stated she did not wish to pursue charges or file a police report of the incident. Gomez went on to also 

state that she received numerous text messages from Krege where he was apologetic for his behavior, 

but claimed he had no recollection of what had occurred. Please refer to the transcript of Gomez's 

statement for further detail. 

On October 27, 2016 I took a sworn statement from Fire Department Captain Frank Cagan. Cagan was 

able to corroborate Gomez's statements about Krege's behavior and level of intoxication on the evening 

in question. Cagan went on to speak about numerous other extraneous issues between himself and 

Krege that were not germane to this investigation. He did inform me of a meeting that took place 

between himself and Krege at Krege's request. Krege seemed to be apologetic and was asking Cagan's 

advice as to how he should proceed in making amends up to and including resigning his position as 

F.O.P. president. 



On November 9, 2016, Sgt. Roger Krege and his legal counsel were given the opportunity to review all 

statements and documents involved in this investigation. After doing so Krege provided a sworn 

statement in reference to his behavior on the night in question. Krege admitted to consuming alcohol 

and that he could not remember how many alcoholic beverages he consumed that night. Under oath he 

stated that he had no recollection of most of the evening including any interaction between him and the 

previously referenced individuals. His only knowledge of his behavior that night is based upon what 

other individuals told him after the fact, which is why he reached out to as many of them, including 

Gomez and Smigelski, as he could to apologize. 

CONCLUSION 

Based on the statements provided, including that of Sgt. Roger Krege, I feel that there is no doubt that 

Sgt. Krege became heavily intoxicated while attending a city sponsored event. Sgt. Krege's level of 

intoxication was so great as to severely impair his judgment and decision making leading to him making 

inappropriate contact and comments to other persons in attendance of the event including but, not 

limited to HR Director Carla Gomez and ID Technician Severine Smigelski. By Sgt. Krege's own admission 

he was intoxicated to the extent that he could not recall most of the night in question, his behavior, or 

even how he got home. Being a supervisor, Sgt. Krege should understand how his actions lead to 

bringing discredit upon himself and the police department. For this reason and based upon the totality 

of the circumstances as well as the sworn statements provided by seven different witnesses and Sgt 

Krege's own statement, I will make the following recommendations: 

19.6.Z4: Members ho are off-duty shall not consume alcohol to an extent that their behavior brings 

discredit upon themselves or the Department or which renders them unfit to report to their next 

regular tour of duty. SUSTAINED 

With respect to whether or not Sgt. Krege committed a simple battery upon Ms. Gomez and Ms. 

Smigleski I find that probable cause is lacking to support that Sgt. Krege actually and intentionally 

touched or struck either of these women or that his intent was to cause bodily harm. 

RECOMMENDED DISCIPLINE 

Again, based upon the statements provided, including Sgt Krege's and the totality of the circumstances I 

recommend that Sgt. Roger Krege receive a Written Reprimand.  



Witness • Date 

y 

SUNRISE POLICE DEPARTMENT 
John E. Brooks 
Chief of Police 

10440 W. Oakland Park Blvd 
Sunrise, Florida 33351 

(954) 746-3600 

• Florida State Statute 112.532 (3) CIVIL SUITS BROUGHT BY LAW ENFORCEMENT OFFICERS OR 
CORRECTIONAL.OFFICERS.  

• Every law enforcement officer or correctional officer:shall have the right to bring Civil suit against any person, 
group of person, or organi7at1on or corporation, or the head of such 0rgan17atiou of cOrporation, for damages, 
either pecuniary or: otherwise suffered during the performance of the officer's official duties or for abridgement of 
the officer's civil rights arising out of the Officer's performanoe of official duties. 

Florida State Statute 112.533. (4) DISCLOSURE OF INTERNAL AFFAIRS COMPLAINTS  

*Sunrise Police Employees are also Prohibited from Disclosure of Internal Affairs Complaints per Departmental 
Polley 33.6.5.3 

Any person who is a participant in:an 'internal investigation, including the coniplainant, the subject of the 
: investigation, the investigator conducting the investigation, and any witneases in the investigation, Who willfully 

discloses, any information obtained pursuant to the agency's investigation, including but not limited to the identity 
of the officer under investigation, the nature of the questions asked, information revealed, or documents furnished 
in connection with a confidential internal investigation of any agency', before such complaint document action or 
Proceeding becomes a public record as provided in this section commits a misdemeanor of the first degree, 
punishable .as provided in s 775.082 ors 7:75.083. 

• Florida State Statute 775.082 (40.).(a')  PENALIIES  

For a misdemeanor of the first degree, by a definite term imprisonment not exceeding 1 year. 

Florida State Statue 775.083. (I) (d) FINES  

. $1,000 when the Conviction is Of a misdemeanor of the first degree. 

Florida State Statute 837.02 PERJURY:IN AN OFFICIAL PROCEEDING 

1. Except as provided in subsection (2), Whoever makes a falSe stateraeht, which he or she does not believe 
to be true; under oath in an official proceeding, in regard to any Material matter;  commits a felony of the 
third degree, punishable as provided ins 775.082, 775.083 or 775.084. 

KnoWledge of the niateriality of the statement is not an element of this:crime, and the defendant's 
mistaken belief that his or her statement was not material is not a defense. 

I have d and received an additional copy of F.S.S. 112.532 (3) and F.S.S. 112.533 (4) 

• SPD/ADMIN: Effective 1-1,00, Revised 0613-12 



CITY OF 

UNMSE 
FLORIDA 

Memorandum 
To: Roger Krege, Sergeant 

Thm: John E. Brooks, Chief of Police 

From: Bill Glennon, Lieutenant I.A. 

Date: September 7, 2016 

Re: No Contact Order 

This memorandum will serve as official notice that you are the subject of an investigation, 

which is being investigated by Internal Affairs (I.A. Case No. 16-09-01) for alleged 

misconduct. 

As a result of the aforementioned, you are directed to: 

1. Not engage in any inappropriate behavior. 

2. Not have or attempt to have, any contact or communication whatsoever with Carla 

Gomez, Human Resource Director or any other party related to this matter. This 

includes personal visits, telephone calls or any physical, oral, written or electronic 

communications of any form either from you or through a third party. 

3. Not to speak to anyone other than your attorney and/or an investigator in reference to 

this investigation or this directive. 

4. Follow any administrative directives issued by Internal Affairs. 

5. Adhere to all City of Sunrise Policies or Police Department Standard Operating 

Procedures. 



In the event that you have any questions, or are unclear on this directive, please do not hesitate 

to contact me. 

I, the undersigned hereby acknowledge receipt of this memorandum and will abide by the 

directives contained herein; otherwise I may be subject to disciplinary action. 

Date 

Witness Date 
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CITY OF _....- 
SUNMSE 

FLORIDA 

Memorandum 
To: Roger Krege, Sergeant, Administrative Servi 

Thm: John E. Brooks, Chief of Police 

From: Joseph Capuano, Lieutenant, Inte Affairs 

Date: October 17, 2016 

Re: No Contact Order—Rescinded 

wision 

On September 7, 2016, you were served with an official notice (copy attached) that you are 
the subject of an Internal Affairs investigation (I.A. Case No. 16-09-01) for alleged 
misconduct. The notice outlined 5 direct orders for you to comply with. Effective 
immediately, the following order has been rescinded: 

2. Not have or attempt to have, any contact or communication whatsoever with Carla 
Gomez, Human Resource Director or any other party related to this matter. This includes, 
personal visits, telephone calls or any physical, oral, written or electronic communications of 
any form either from you or through a third party. 

However, I remind you that the following orders remain in effect: 

1. Not engage in any inappropriate behavior. 

2. Not to speak or communicate with anyone—including Carla Gomez—other than your 

attorney and/or an investigator about this investigation or this directive. This includes 

communication through a third party. 

3. Follow any administrative directives issued by Internal Affairs. 

4. Adhere to all City of Sunrise Policies and Standard Operating Procedures. 



In the event that you have any questions, or are unclear on this directive, please do not hesitate 

to contact me. 

I, the undersigned hereby acknowledge receipt of this memorandum and will abide by the 

directives contained herein; otherwise I may be subject to disciplinary action. 

Ser oger ege Date 

 

" I 41  

Date 

 

Witness 

2 



FLORI DA 

Memorandum 
To: Roger Krege, Sergeant 

Thru: John E. Brooks, Chief of Police 

From: Bill Glennon, Lieutenant I.A. 

Date: September 7, 2016 

Re: No Contact Order 

This memorandum will serve as official notice that you are the subject of an investigation, 

which is being investigated by Internal Affairs (LA. Case No. 16-09-01) for alleged 

misconduct. 

As a result of the aforementioned, you are directed to: 

1. Not engage in any inappropriate behavior. 

2. Not have or attempt to have, any contact or communication whatsoever with Carla 

Gomez, Human Resource Director or any other party related to this matter. This 

includes perscoal visits, telephone calls or any physical, oral, written or electronic 

communications of any form either from you or through a third party. 

3. Not to speak to anyone other than your attorney and/or an investigator in reference to 

this investigation or this directive. 

4. Follow any administrative directives issued by Internal Affairs. 

5. Adhere to all City of Sunrise Policies or Police Department Standard Operating 

Procedures. 



In the event that you have any questions, or are unclear on this directive, please do not hesitate 

to contact me. 

I, the undersigned hereby acknowledge receipt of this memorandum and will abide by the 

directives contained herein; otherwise I may be subject to disciplinary action. 

Date 

7A/70  
Witness Date 
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nd und rstood this notification and order. 

10/telG 
Date 

Witness SiMnature Date 

CITY OF 

SUNRISE 

Memorandum 
To: Roger Krege, Sergeant, Adminis 

From: Gerald Eddy, Deputy Chief 

Date: October 28, 2016 

Re: Notice of Division Level Investigation 

CC: Lieutenant Joseph Capuano, Internal Affairs 

ivision 

I have initiated an investigation into your conduct in this matter. 

Complainant(s): Anonymous 

Specification(s): Sunrise Police Policy and Procedure 19.6.3.23.1. Officers who engage in 
activities, which may bring the Depaitinent into disrepute. ..or member. 

The supervisor in charge of the investigation is Deputy Chief Gerald Eddy 

Within five days of receipt of this memorandum, you will make timely arrangements to schedule 
an investigative interview at 10440 West Oakland Park Blvd. Sunrise, Fl 33351  

You may exercise your rights under F.S.S. 112.532, entitled "Law Enforcement Officer's Rights", 
including the right to have an attorney or other representative present during questioning. 



SUNRISE POLICE DEPARTMENT 
John E. Brooks 
Chief of Police 

10440 West Oakland Park Blvd. 
Sunrise, Florida 33325 

(954) 746-3600 

Non-criminal Rights Advisory 
Sworn Employees  

I am going to advise you of your rights as established in Chapter 112.532 of the Florida 
Statutes. 

Employee shall write the appropriate reply, if applicable and initial after each item. 

1. You have the right to talk to a lawyer for advice prior to making a statement or 
answering any questions, and you may have a lawyer or any other representative 
of your choice present with you during questioning if you wish. Do you 
understand? 

2. Do you know the rdlik, name and command of the person in charge of the 
investigation?  (A 7  

3. Do you know the kle ities of the persons present during this interview? 
4. Do you understand the nature of the allegations in this ' vestigation? 
5. Do you know the name of the complainant(s)? 
6. Have any threats, promises or other inducements been bade to you in or er to 

secure specific answers to any questions?  )a  
7. Do you want an attorney present during this interview? 
8. Do you want any other representatives present? pi 0 
9. Do you tmders nd that the matters under investigation are non-criminal in 

nature?  
10. Do you understand that I am ordering you to answer my questions? 
11. Do you understand that refusing to answer my questions or giving false 6r 

intentionally incomplete information can result M disciplinary action against you 
up to, and including termination? 

12. Do you understand that anything you sal,  pertainiiito these matters only, cannot 
be used against you in a criminal court of law? 

13. Do you understand that criminal immunity does no apply in t1he event that you 
commit perjury Or obstruct justice in this investigation?  

14. Do you have any questions concerning the rights that I have e plained to you? 

AN  



SUNRISE POLICE DEPARTMENT 
John E. Brooks 

Chief of Police 

10440 West Oakland Park Blvd. 
Sunrise, Florida 33351 

(954) 746-3600 

INTERNAL AFFAIRS GARRITY RIGHTS FORM 

Interviewed Employee  Roger Krege, Sergeant Investigator  Gerald Eddy, Deputy Chief  

Complainant  Anonymous IA Case #  16-09-01  

Allegation(s) Sunrise Police Policy & Procedure 19.6.3.23.1.  

THIS IS AN INTERNAL, ADMINISTRATIVE INVESTIGATION. IT IS NOT A CRIMINAL 
INVESTIGATION. You will be asked questions specifically directed and narrowly related to the performance 
of your official duties and fitness for office. You are required to be truthful and answer all questions honestly in 
accordance with City of Sunrise rules, regulations, policies and procedures. You are required to give a 
statement for administrative purposes. If you refuse to testify or answer questions, you will be subject to 
departmental charges, which could result in your dismissal. Formal interviews will be recorded. 

DO YOU UNDERSTAND? & 

You are entitled to all the rights and privileges guaranteed by the laws of the State of Florida and the 
Constitution of the United States, including the right not to be compelled to incriminate yourself. Therefore, if 
the scope of this inquiry involves criminal activity, neither your statements nor any information or evidence, 
which is gained by reason of such statements, can be used against you in any subsequent criminal proceedings. 
These statements, however, may be used against you in relation to subsequent departmental charges. 

DO YOU UNDERSTAND? 

  

No employee shall in any manner, interfere with an internal investigation. Except as authorized or required, an 
employee shall not contact persons involved in an Internal Affairs investigation. Pursuant to the policies and 
procedures of the City of Sunrise, and F.S.S. 112.533, no employee will discuss, reveal, or disseminate 
information concerning an internal investigation before it becomes public record. 

DO YOU UNDERSTAND?  e  
City of Sunrise personnel, against whom a complaint has been made, shall not attempt to secure, either directly 
or indirectly, by threat, appeal, persuasion, payment of mone s e consideration, the abandonment or 
withdrawal of the complaint, charges, or allegations. 

DO YOU UNDERSTAND? 

Invest' ature .l óy Sig ure 

P 0.1 0054 
Date / Time Date / Time 

SPD/IAD effect: 11-7-00 Revised 5-5-09 



Name/Rank: Gerald Eddy, Deputy Chief 
(Print) 

ature) 

Date: 

SUNRISE POLICE DEPARTMENT 
John E. Brooks 
Chief of Police 

10440 West Oakland Park Blvd. 
Sunrise, Florida 33351 

(954) 746-3600 

Affidavit of Compliance 

Rights of Employee Pertaining to Administrative Investigations 
Pursuant to Sections 112.532 and 112.533, Florida Statute 

"I, the undersigned, do hereby swear or affirm, under penalty of perjury, that to the best of my 
personal knowledge, information, and belief, I have not knowingly or willfully deprived, or 
allowed another to deprive, the subject of the investigation of any of the rights contained in 
Sections 112.532 and 112.533, Florida Statutes." 

P.D. Case / Citation No. 

Internal Affairs Case No. 16-09-01 

SPD/Adrnin-eft 05/17/11 



CITY OF 

UNRISE 

Memorandum 
To: Roger Krege, Sergeant 

From: Gerald W. Eddy Jr., Deputy CM i Police 

Date: December 6, 2016 

Re: IA Case # 16-09-01 

CC: Internal Affairs and Personnel Jackets 

It has been determined that you acted in an unprofessional manner during a city sponsored event. 

After a thorough investigation the following policy violation against you has been sustained upon 
a preponderance of the evidence: 

19.6.7.4: Members who are off-duty shall not consume alcohol to an extent that their behavior 
brings discredit upon themselves or the Department or which renders them unfit to report to their 
next regular tour of duty. 

The Chief of Police has reviewed and approved this sustained complaint against you. The 
--discipline for this violation has been determined to be a written reprimand. Therefore, this letter 

will serve as a docum ed written reprimand relative to your actions on August 26, 2016. 

RECEWED: DATE: 1 24/ A 

WITNESS:  

  

DATE:  

 

    

     

     



SUNRISE POLICE DEPARTMENT 
John E. Brooks 

Chief of Police 

10440 W. Oakland Park Blvd 
Sunrise, Florida 33351 

(954) 746-3600 

PRELIMINARY COMPLAINT REPORT 

Employee's Name:  Roger Krege Date:  Sept. 6, 2016  

P.D. Case/Citation #: I.A. #: oq -0 I  
Alleged Misconduct (Attach additional sheets if necessary): /411142-4-kel7  

Complainant (print): Anonymous Signature:  

Phone (home/cell):  

Address:  

Supervisor Receiving Complaint:  Chief John Brooks 

Phone (work): 

  

  

   

Investigation Authorized by:  Chief John Brooks 

Division Level Investigation: Internal sirs Investigation: XX 

   

Investigation Conducted by:  Lt. B. Glennon / Deputy C ief G. Eddy 

Findings: ['Unfounded DNot Sustained 

Division Commander: 

Deputy Chief: 

Recommended Discipline on No o Intent): 

Final Disposition: LA) $.  

Chief of Police: 

Sustained 1=IExonerated ['Training 

Date:  

Date:  

R a a  

Date: 

In signing this report, I ac edge only that it has been discussed with me and that I have 
received a copy. I understand that I may respond verbally or in writing, and that such response 
will be made a part of this report and taken into consideration. 

Employee's signature Date 

SPD/I.A. — Effective: 2/03/11; Revised: 10/22/12 
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